
 

Role Profile 
Role Primary Teacher 

 
School Oryx International School 

Line Management Primary Year Lead Reporting To Assistant Vice Principal-
Primary 

Internal and External 
Interactions 

Principals, School Staff, 
Students, Orbital Education, 
Parents 

Hours 40 hours per week 

Background and Role Purpose 
 

 As the Background: 
 

Educating nearly 2,000 students, Oryx International School delivers the best of British education exclusively to 
the children of employees of Qatar Airways and its approved subsidiaries. Owned by Qatar Airways and 
managed by Orbital Education, the school provides the highest standard of facilities and the best British 
International education in a safe, caring and welcoming environment. The school's Mission is to deliver an 
engaging, value-rich, broad and balanced 'British International Education Programme' to the children of the 
employees of Qatar Airways through highly qualified and experienced UK curriculum teachers. The vision of the 
school is to ensure that students leave Oryx International School equipped, confident, and ready to face the 
challenges that their next stage of life will bring. Students in their time studying at the school, will have 
developed effective behaviours that will enable them to thrive and succeed as global citizens of the 21st 
century, thanks to our school Values and unique approach to education. For more information, 
www.oryxschool.qa 

 
   Role & Purpose: 

• Teach a class of pupils, and ensure that planning, preparation, recording, assessment and reporting meet 
their varying learning and social needs and adhere to school requirements. 

• Maintain and promote the positive ethos and core values of the school, both inside and outside the 
classroom. 

• Contribute to constructive team-building amongst teaching and non-teaching staff, parents and senior 
staff; 

• Ensure that the current conditions of employment for school teachers are met. 

i)  Key Accountabilities and Roles 
• Act as a role model and promote the school Mission, Vision and values. 
• Be responsible for the learning and achievement of all pupils in the class ensuring equality of opportunity 

for all.  
• Be responsible and accountable for achieving the highest possible standards in work and conduct. 
• Treat pupils with respect, with the aim of building positive relationships and at all times observing proper 

boundaries appropriate to a teacher’s professional position. 
• Work proactively and effectively in collaboration and partnership with learners, parents/carers and other 

staff in the best interests of pupils. 
• Take responsibility for promoting and safeguarding the welfare of children and young people within the 

school Duties and Responsibilities. 
• Participate in and carry out any administrative and organisational tasks for your class. 
• Be responsible for improving your teaching through participating fully in training and development 

opportunities identified by the school or as developed as an outcome of your appraisal.  
• Direct the class teaching assistant to ensure they are fully supported to have an impact on classroom 

provision. 

http://www.oryxschool.qa/


 

• Be responsible for the Appraisal process for the relevant classroom assistant. 

Teaching: 

• Deliver the curriculum relevant to the age and ability group/subject/s that you teach. 
• Be responsible for the preparation and development of teaching materials, teaching programmes and 

pastoral arrangements as appropriate. 
• Be accountable for the attainment, progress and outcomes of the pupils you teach. 
• Use relevant data to monitor progress, set targets, and plan subsequent lessons.  
•  Be aware of pupils’ capabilities and prior knowledge and plan teaching to build on these, demonstrating 

knowledge and understanding of how pupils learn by differentiating appropriately. 
• Have a clear understanding of the needs of all pupils, (including those with special educational, EAL, 

children with disabilities, more able pupils) and be able to use and evaluate distinctive teaching 
approaches to engage and support them. 

• Use a variety of strategies to monitoring learners’ progress during lessons, across a unit of work and at 
the end of each term. 

• Give pupils regular feedback, both orally and through focused, specific marking.  
• Encourage pupils to respond to the feedback and reflect on their learning and subsequent progress. 
• Set homework and plan other out-of-class activities to consolidate and extend the knowledge and 

understanding pupils have acquired as appropriate.  
• Ensure that colleagues working with you are appropriately involved in supporting learning and 

understand the roles they are expected to fulfil.  
• Take part as required in the review, development and management of the activities relating to the 

curriculum, organisation and pastoral functions of the school. 
• Cover for absent colleagues.  

 
Behaviour and Safety: 
 

• Establish a safe, purposeful and stimulating environment for pupils rooted in mutual respect. 
• Promote the idea of safety with the pupils by ensuring planned opportunities are created to discuss risks 

and staying safe. 
• Be a positive role model and demonstrate consistently the positive attitudes, values and behaviour, 

which are expected of pupils at our school. 
• Carry out playground and other duties as directed. 

 
Fulfil wider professional responsibilities: 
  

• Work collaboratively with others to develop effective professional relationships. 
• Deploy support staff effectively, as appropriate.  
• Communicate effectively with parents/carers with regard to pupils’ achievements and well-being using 

school systems/processes as appropriate. 
• Make a positive contribution to the wider life and ethos of the school by leading ASAs and attending 

PTSA/school events. 
 

Other  
• To have professional regard for the ethos, policies and practices of Oryx International School, and 

maintain high standards in your own attendance and punctuality.  
• Perform any reasonable duties as requested by a member of the Leadership team. 

 
Note: 



 

This job description provides an outline of the range of duties that can be expected of a post holder of this level 
and is not a comprehensive or exhaustive list.  

 
 

ii) General Activities and Requirements 
 
Qualifications and Experience: 

• Qualified Teacher Status (QTS)/PGCE. 
• Bachelor’s degree in Education or related field preferred. 
• Minimum of 3 years’ experience working in KS2 setting. 
• Proven experience in successfully working with (young) children and their families. 

Skills and Abilities: 
• Strong understanding of child development and the Key Stage 2 curriculum. 
• Excellent communication and interpersonal skills to foster meaningful relationships with students, staff, 

and parents. 
• Solid organisational skills for effectively managing classroom activities and administrative responsibilities. 
• Creative and innovative approach to teaching and curriculum planning. 
• Ability to adapt teaching styles and methods to suit different children and different learning 

environments. 
Commitment to Safeguarding: 

• Oryx International School is committed to safeguarding and promoting the welfare of children and young 
people and expects all staff and volunteers to share this commitment. The successful candidate will be 
subject to a Disclosure and Barring Service (DBS), International Child Protection Certificate (ICPC) and 
Home country Police Clearance Certificate.  

 
iii) Line Manager’s signature 
 
Signature: __________________________                                  Date: ____________________ 
 

 

 

Job Description Acceptance Acknowledgement 

I have received a copy of this job description that pertaining to my position.  

Position: ___________________________________________________________________  

Date: _____________________________________________________________ 

I have reviewed this job description, understood my duties and my role, and accept that this 
may change based on the school’s operational needs. Any questions about additional duties 
should be discussed with my line manager or HR. 

Employee signature: _______________________________   Date: __________________  
 
                                              (Sign over printed name) 


